Human Resources and
those responsible for
employee communication
and well-being

PRIORITIES

o Maintain employee engagement and
relationships

i£=3) TOOLS FOR SUCCESS

A way for employees to report concerns
and safety needs anonymously

The ability to segment specific groups for more
personalized messaging

An accessible digital repository of all key
information like employee handbooks or a
contact directory

Two-way, real-time communication to
improve response

Provide the right information to the right

people at the right time The ability to track engagement around

corporate initiatives

Ensure all employees are healthy and

safe regardless of their location A checklist of roles and responsibilities for both

planned and unplanned events

Proactively address employee concerns and
needs to reduce risk of liability
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Extensive, real-time reporting to help meet
compliance requirements
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How COVID-19 Has Created a Whole

New Ball Game for HR Leaders
READ THE BLOG



https://www.ravemobilesafety.com/blog/how-covid-19-has-created-a-whole-new-ball-game-for-hr-leaders

